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STRATEGIES TO REBUILD A GOOD JoBS ECONOMY:
ENFORCE CORE STANDARDS IN THE WORKPLACE

Across the country, growing numbers of employers are violating our nation's core workplace
standards by not paying the minimum wage or overtime to their workers. A primary cause is the
failure of the US DOL to vigorously enforce our nation’s wage and hour laws, documented this year by
two Government Accountability Office reports. This page focuses on relatively straight-forward
reforms that are within the US DOL'’s existing powers. For NELP’s comprehensive policy agenda, see
Rebuilding a Good Jobs Economy: A Blueprint for Recovery and Reform.

The U.S. Department of Labor should:
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Proactively target and investigate high-violation industries to send a strong signal across the labor
market that employment and labor laws will be vigorously enforced

Consult regularly with community groups, worker centers, unions and other stakeholders to get
their help in identifying high-violation industries, and partner with them in efforts to serve

underpaid workers

Hold subcontracting employers and those that misclassify employees as independent contractors
responsible for violations of workplace standards

Seek the full remedies available under law, including liquidated monetary damages, and pursue
aggressive injunctive relief when complaining workers are fired or subjected to retaliation

Protect all workers who file complaints, particularly those vulnerable to retaliation due to their
immigration status

Keep detailed data on incoming complaints and their resolution, and report on results

Promote private enforcement of wage and hour laws by partnering with private attorneys and
groups with the capacity to bring litigation

End the unfair exclusion of home care workers from basic minimum wage and overtime
protections

For comments or more information, contact Cathy Ruckelshaus, National Employment Law Project,
cruckelshaus@nelp.org, (212) 285-3025 x 306.




